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15 hostages held
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of B.C. law professor Michael Jackson and
Province reporter Jim Spears,

The three were told that Hunter was
away on the Greenpeace whaling mission
off the west coast of Vancouver Island.

Lucas and Bruce are hoth serving life
terms for murder and Wilson a life term
for attempted murder.

Lucas was one of two men sentenced in
Winnipeg to life imprisonment on June 27,
1074, for the axe-killing of Michael Ray
Hurd, 26, on Nov. 1, 1973.

Lucas and Jack Wayne Bender were
both found guilty of the attack, and the
court sentenced them to life terms with no
parole.

Hurd and another man were both hal-
tered with an axe and left for dead on a
lonely road 19 miles from the Manitoba
capital but the other man crawled o a
nearby farmhouse and obtained help.

The court was told that Hurd and his
companion found Lucas and Bender tam-
pering with their truck. They were foreed
into the truck and driven out of the city to
the spot where the axe attack took place.

Both accused were on day leave from
prison, where Lucas was serving a two-
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year term for stabbing a cell-mate during
a previous prison term.

The court heard that Lucas had been in
trouble since he was 10 years old. He was
deseribed by the Crown as unfit for reha-
bilitation

Brice, 26, was convictéd of the 1970
hired killing of go-go dancer Jacqueline
Lampen in what was believed to be part of
a battle for control of Vancouver's illicit
narcotic trade.

In addition to his lifé™Merm for the mur-

Union warned to cut expectations
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catch-up agreemenl, “but this time it is
not going to be so easy.”

His written report read to the conven-
tion Saturday had also warned that the
next round of bargaining with the provin-
cial government will be tough.

It said there will probably be a backlash
against the relatively high wage settle-
ments recently obtained in the component
agreements.

“The BCGEU must be prepared for
much more employer resistance in the
forthcoming wage contract negotiations
than we encountered during the first se-
ries of agreements,” he said in his annual
report.

“Negotiators will have to contend with
the prevailing economic climate and the
backlash from other employers and their
organizations against the relatively high
wage settlements recently won by the
BCGEU.”

Fryer also cautioned union members
against fragmenting their goals into the 13
specialized job components which make
up the union.

More than 200 voting delegates [rom
throughout B.C. attended the opening ses-
sion of the two-day convention.

In an opening address, Jake Norman,
general manager of Ontario’s 72,000-

ICBC declared
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pared lo meet with union or mediator at
any time."" he added.

" Bortnick was unavailable for comment
on the “hot” declaration, which was an-
nounced later today following a meeting
between Trotter, Guy and other union rep-
resentatives at the federation offices.

The memos, obtained by The Sun re-
view plans for claims stafl and proced-
ures in case of a strike.

The March 19 memo carries (he title:
“Contingency plan—Strike by ICBC em-
ployees. Duration, two-three weeks mini-
mum."

The April 29 memo. written three weeks
heiore the strike, had the title ; Contingen-
cy plan — Strike by ICBC employees. Du-
ration six to sight weeks.

While the March 6 memo contains no es-
timate of the strike's duration, its four
pages detail procedures for handling vari-
ous types of accidents and claims, Many
of the procedures were subsequently put
into practice by ICBC when the em-
plovees went on sirike.

The memos are written hy Eric Ralph,
who ICBC information officer Bev Penhall
identified as working in the claims divi-
sion.

. The first two memos are addressed to
B. F. Pearson, Dougias Eakins and J. E.

member civil service association, hailed
the “tremendous’” progress made by B.C.
civil servants.

“The advances made in B.C. are the
foremost by any ecivil service union and
among the foremost in Canada,” Norman
said.

Norman said in an interview later that,
by comparison, Ontario civil servants
have had a tougher row to hoe because of
their province's “antiquated” public ser-
vice bargaining laws.

Although B.C. still has a long way lo go,
he said, the BCGEU has succeeded in es-
tablishing a basic rapport with the B.C.
government.

In his annual report, president Norman
T. Richards of Victoria said the BCGEU
has “‘put the finishing touches” on the
transformation from association to full-
fledged union.

Key dates in the progress were Jan. 3,
1974, when the provincial government
granted civil servants collective bargain-
ing rights, and March B that vear when
the BCGEU was certified as bargaining
agent

Since then, Richards said, the union has
negotiated a master agreement covering
working conditions for all members and 13
wage agreements for components.

Fryer, still on the mend from an auto
aceident on Feb. 28. called the two years’'

work “eventful and productive.”

He pointed out that, since 1973, member-
ship has doubled from about 20,000 io
over 40,000 during the peak months of
summer employment, while the year-
round figures hovers near 35.000.

Fryer warned delegates “'to remain vigi-
lant and united in our opposition to any
tampering with our full and free (collec-
tive) bargaining rights.

“The other objective must be to guard
against fragmentation of our organization.
Fourteen small unions would be no match
for an employer.

“But, a single, sirong, unified organiza-
tion with a membership approaching the
40,000 mark can match the power of an
employer such as the provincial govern-
ment."

The delegates approved a resolution
from the union executive adopting an offi-
cial strike policy.

The policy, which becomes part of the
union’s by-laws prohibits strike aclion
without majority consent by secret hallot
from the union local or componenl in-
volved. The unidh's executive must also
give prior approval for such action.

The provincial executive must also give
prior consent to a strike vote and has sole
power to determine the number and loca-

tion of picket lines.

'hot’ by labor federation

MeCulloch of the claims division while the
April 20 memo is addressed to those three
plus Douglas Scrivener, a senior ICBC ex-
ecutive,

Trotter said he was angry at the memos
because they show the company was con-
ducting an investigation of alternative
claims procedures on March 6 when con-
tract negotiations were amicable and
“non-controversial.” '

He said the company was considering a
two-to-three-week strike March 19 when
wage issues had not been discussed.

“'As far as I'm concerned, to make Lhat
kind of preparation at that stage of the ne-
gotiations was bargaining in bad faith™
Trotter said in a telephone interview.

Talks for a first coniract broke off May
15, with ICBC offering a salary increase of
14 per cent or §100, whichever is greater,
retroactive to Nov. 1, a further seven per
cent on Oct, 1, 1075, and six per cent on
March 1, 1876, in a 20-month agreement.

The union’s last offer called for an in-
crease of 25 per cent or $100, whichever is
greater, and a further hike of 15 per cent
or $40 on April 1.

The siriking employees met Sunday at
the Pacific National Exhibition Garden
Auditorium to discuss the progress of the

strike and hear executive plans for its es- |

calation. Trotter said he would hold a
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press conference later foday fo oltline
OTEU's plans.

Ralph's first memo, written March 6,
says body shops would get & “licance to
print money” if there were no inspection
of damaged motor vehicles during a
strike.

To locate 45 managemen! staff in one
claim centre would be “disastrous.”
he says. because they would only he
able to handle 150 to 200 claims a day out
of approximately 2,000 and would “he
creating large line-ups, traffic congestion
and numbers of irate people. which would
slow claims handling even more."

“"Added to this would be on-the-spot live
media coverage and possible incidents
with pickets, ete," the memo says.

Ralph says in his March 6 memao that a
strike of more than one week would re-
quire definite action to prevent a complete
breakdown of ICBC service.

He also suggests hiring additional cleri-
cal staff and universily students to help
handle claims.

at knifepoint by ftrio

der, Bruce was sentenced lo 10 vears for
each of three holdups in Vancouver and
North Vancouver in 1060.

Last December he was given an addi-
tional 15 years for the altempted murder
of a prison guard al Prince Alberl, Sask.

Bruce was one of a group of eight B.C,
Penitentiary Inmates who launched a civil

court action last year claiming they had |

been subjected to cruel and unusual pun-
ishment in their confinement.

They withdrew the action after a Feder-
la Court judge ruled that, because of &
grave security risk, they could not appear
in courl as a group,

The judge's ruling was upheld by the |

Federal Court of Appeal.

Wilson, 25, was one of three inmates
convicted last March on attempted murder
charges arising out of an escape from
Nanaimo airport Nov. 28, when a deputy
sherlff was viclously beaten.

Wilson was found quilty of the attempt-
ed murders of the officer, a retired clergy-
man and an RCMP constable.

He and one of his co-accused spat at Mr
Justice A. B. Macfarlane when the judge
imposed sentence, calling them menaces
to society.

RAILWAY
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has been expended,” he said. “obviously
the reason for the railroad being buill be-
gins to evaporate if there's no develop-
ment."

“Peoaple don’t want an ego trip, they
want a trip to the bank.” sald Ed Scholz
of Placer Developmen|, one of the poten.
tial coal operators in Northern B.C.

“There’s no way under present law that |

an operator can make money in there,” he

sald.

When questioned concerning the govern-
ment's decision to proceed with the Dease
Lake extension, despite the huge escala:
tion of costs, Barretl referred to his Fri
day speech,

In the speech, he quoled a consultant's
recommendation to complete the line as
far as the Stikine River. then to “negotiate
a firm commitment with the federal gov-

ernment for a grant and, if received, lo
continue lo Dease Lake."

If the government was unable to get a
granl, the consultants said, their recom-
mendation was (o “'reassess the comple-
tion of the extension."

In Ottawa, the office of the department
of regional economic expansion sald min-
ister Don Jamieson had nothing further 1o
say on DREE grants.

Also in Ottawa, Energy and Mines Min-
ister Donald Macdonald said it would
probably be more coslly to stop consirue-
tion of the railway at this time and finish
it some time in the future,

“If it is a question of the mining sector
providing revenue for the railroad, there
is a question aboul the appropriateness of
the current fiscal regime in B.C. to the
long-term future of mining,”" Macdonald
said,

*“l know the mining industry has long-
term reservations about development in
B.C.." he said, "*Even il the railroad does
open up the area, are people going (0 be
dismayed al the terms?"

In Prince Rupert, where Lhe city has
heen expecting increased port develop-
ment as a result of the railroad’s potential
for opening resopurce areas, Mayor Peler
Lester said:

“It's no good building a railway if you
have nothing to ship on it. Unless the gov-
ernment is prepared to go in and develop
the country itsell, nothing is going to
move."

If you
like fish,
you 1l love

Tuesdays.

Starting at 4:30, every Tuesday is Fish Fry Day at the White Spot.
That means you can enjoy a delicious dinner in your favourite coffee shop
or drive-in for a special low price. It starts with our original
recipe clam chowder or garden fresh tossed salad, followed by
White Spot's own golden brown, déep fried fish and chips.

All for only §2.19. And it happens every Tuesday from 4:30 on.
You're going to love Tuesdays at White Spot.
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FRANCE STAGES NUCLEAR BLAST

The test was apparently at Fangataufa
Atoll, near Mururon Atoll, the site of pre-
vious French atmospheric nuclear testing.
Mururoa is 800 miles southeast of Tahit],

Sun News Dispuatches
PARIS — The French defence minisiry
‘announced today It had triggered an un-
derground nuclear explosion in the South
Pacific at the end of last week.

Vancouver School Board

IDEAL SCHOOL

91 Helmeken Street

This small academic division of King
George Secondary School has openings for
Students in Grades 9 through 12 for the
1975-76 school year. For an interview, tele-
phone 682-0022.
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EUGENE, OREGON, U.S.A.

O blir regular rates when you brin
this AD sny dey except Thursday
Saturday. No reservations required

LR ]

Canaclinm arned by Mike & Vi Allee For i
Jirmation eall our Vancooser olfices ot 2§
W60 - 290 68T

Ly Vegun travallers ack of (he Elgroe
Hatel for your free 7 valie biok courtedy Bl
Crrtes Hotel

DALE CARNEGIE
COURSE

n
EHective Speaking — Human Reletions — Seft
Cantidence — Mamory Training — Selling Tawr
Ideas ~ Orveecoms Warry and Temsion,

Classes starling Abbotsford, Langley and Yancouver,

Call 266-9194 for information
Presented by T. W. Thorfinnson & Assoc.
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READ ON

| am sure that before you consider any investment to your home you
want to know who you are dealing with and how they operate. For this
reason | have written this article to give you some information that will
help you reach a most beneficial decision concerning your proposed
renovations now or in the future.

1 . Newbuild Home Improvement Co. Ltd. parsannel has over 20 years' experience in
the home improvemeant field

2. Our tremendous volume benafits you in a very special way. "Cost’ because we
purchasa to much material, approximately 40% of our gross, suppliers offer us tre-
mendous discounts in order to ge! our business. We save — you save — it s tat
simple

3 + I'm certain you've heard that the largest single factor, asida from lack of business,
that killsr organization. Well, we've seen it happen and it's true, so N.H.l. Co. Lid
personnel has, over the years devoled a qreat deal of attention to proper organiza-
tion, Every project goes through the same basic process ensuring you complete
speedy and careful attention
It goes like this — Estimator — Estimating Manager — Supervisor — Production
Manager — President.

Benelit 1o you? We start quickly and end quickly but while your prejact will be in
progress, all those peaple who couuld help you with any questions you might have,
will be aware of exactly what we are doing for you

4 « Onour large stalf, we have a group consisting of a designer; engineer, and archi-
tect. These people will match your particular project to your home, both esthetical-
ly and functionally. This ensures you the best possible layout and will give you
many restful nights to sleep, because you will know exactly what it will ook like be-
fore the work begins.

5 . As you know, the construction industry in Canada is very seasonal, Because of the
scope, the nature of our work, and our volume, our workload covers 52 weeks per
year. This atiracts the finest craftsmen available in the province. All of our men are
specialists in their own field. All are well aware of the quality and service we de-
mand for our clients

6 Earlier while discussing our organization. | mentioned supervisors — et me elabo-
rate for amoment. Your project will be personally supervised by a specialist in your
type of renovation. He will act as the liaison man between you and the tradesmen.
He will visit the job every day answering questions you might have and putting into
production any small changes that you might request

7 « Adistinct advantage Newbulld offers you is that we do everything, Anything in your
rome from foundation to electrical work is handled by us. We call it “total respon-
sibility." No necessity for you to call in 3 to 5 different contractors for one project
We do and are responsible for everything,

8 » | have touched on 7 different areas that put N.H.I. Co, Lid,, at the top of its field. All
ol these add up to one major benefit to you. We give a S-year unconditional guar-
antge against all hidden defects, and we'll be around should the need arise for a
service call

9 « I'msure a very important facter in undertaking any project is how you can arrange
the necessary financing and work it into your budget,
Because of our volume, % of which we process through various financial institu-
tions, we are able to procure for you the best possible rates and the most conven- |
ient investment schedule

« All of our contracts are subject to the customers approval of plans, design, and
samples from contractor

1 1 All of our staff are completely insured so as to protect your home against any dam-
ages caused by us or any accident to our personnel while on your project

COMPANY POLICY

1. To serve the public as nearly as we can to its complete satisfaction.
2. To offer the best possible dollar's worth of quality and value.
3. To strive constantly for a high level of intelligent and helpful service.
4. To charge a fair profit for what we offer and not all the traffic will bear,
5. To apply this test to everything we do.
"Does it square with what is right and just?"

Sincerely,

F.J. Evanshen,

C. A. Doug Johnson.

Management

EveryminG ASK FOR A COMPLETE ESTIMATE ON ..

« ADDITIONS + WINDOWS » PLAYROOMS + KITCHENS + SIDING » CARPENTRY » ATTICS
oEsTagc ROOMS + DORMERS « PATIOS » BATHROOMS * GUTTERS + BALCONIES « ETC. +
ALSO INTERIOR AND EXTERIOR PAINTING

NEWBUILD HOME ESTIMATES 9 AN. o P M.
IMPROVEMENTS CO. LTD. 984-0281

CUT OUT AND KEEP FOR FUTURE REFERENCE

PHONE FOR FREE
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